Date 
Applicant Name
Street Address
City, State Zip Code
Dear Applicant Name:

It is my pleasure to confirm your appointment as Official Title (with the working title of Working Title) at the University of Wisconsin-Madison, division, department, in the operational area of operational area starting effective date, at a salary of $XX,XXX annually. This appointment will be a FTE/percent time % fixed-term terminal appointment through end date. Under the UW-Madison Academic Staff Policies and Procedures (ASPP) (copy attached), you are required to serve a period of evaluation.  You will be required to serve a six or twelve month evaluation period.  
Your responsibilities are stated in general terms on the attached position description. I will serve as your supervisor. 
Please refer to the Letter of Offer Attachment for additional terms of employment and information of which you need to be aware. By beginning your appointment/employment at the University, you agree to be bound by the terms of employment contained in this Letter and the Letter of Offer Attachment.  Your employment is contingent upon verification of your identity and work authorization within three days of your first day of employment as required by federal law. Please note that Section 1 of the Form I 9 must be completed electronically on or before your date of hire. Also see I9 Contact Name in the departmental office within three days to complete the I-9 form. Please refer to the attachment which lists the documents you may use.

Important benefit information is available on the Office of Human Resources/Payroll and Benefits Services website at http://www.ohr.wisc.edu/benefits/. Many University benefits have strict time limits, so you must see Benefits Contact Name in the departmental office as soon as possible to discuss your benefit options. Failure to do so could result in the loss of important benefits.
(Required if criminal background check is not done)  This offer of employment is conditional pending the results of a criminal background check.  If the results are unacceptable, the offer will be withdrawn or, if you have started employment, your employment will be terminated.

(Required if in a position of trust with access to vulnerable population) Your position has been identified as a position of trust with access to vulnerable populations.  The University of Wisconsin - Madison requires that a criminal background check (CBC) be conducted [every four years on all current employees and volunteers who hold a position of trust with access to vulnerable populations] or [two years on all current employees and volunteers who hold a position with precollege camps]. It is also required that all employees and volunteers with this access, must self- report any criminal arrests, charges, or conviction (excluding misdemeanor traffic offenses punishable only by fine) to the divisional Background Check Coordinator, Gautam Jayanthi. This report must be made within twenty - four (24) hours or at the earliest possible opportunity. Please note that failure to make the required report would constitute a violation of this policy and may result in a disciplinary action, up to and including dismissal. These requirements are to safeguard the campus community for students, employees and visitors.

The UW Madison Policy on Sexual Harassment and Sexual Violence prohibits acts of sexual harassment and sexual violence (including sexual assault, dating violence, domestic violence, and stalking) in all programs and activities of the University: https://compliance.wisc.edu/titleix/campus-policies/. All employees, regardless of classification, must complete the campus training related to this policy. This online training can be found at the following website (Preventing Sexual Harassment and Sexual Violence at UW-Madison) and should be completed within the first 30 days of employment. Please note you will need your campus netID in order to register for the training.

It is the policy of University of Wisconsin-Madison to provide reasonable accommodation for qualified employees with disabilities. If you need accommodation to perform the essential functions of your position, please contact the Division Disability Representative (DDR), Sarah Gomez Rendon at sarah.gomezrendon@wisc.edu.
All employees, faculty and staff are strongly encouraged to help make the University a drug-free workplace.  You can do this by learning about substance abuse (its dangers and warning signs), encouraging others to avoid substance abuse, and getting help if you need it—either for yourself or for someone you are concerned about.  Please review the “UW-Madison Compliance with the Drug-Free Schools & Communities Act”, which is provided to all employees as part of their orientation to the University community.  This document can be found at: https://alcoholanddruginfo.students.wisc.edu/dfsac-act/.
UW-Madison prohibits discrimination against applicants, employees, students and visitors to campus who wish to participate in University programs or activities.  Information about relevant law, policies, resources and complaint procedures and protected bases is available at: http://www.oed.wisc.edu. 

I look forward to working with you. Please do not hesitate to call me if you have any questions about your appointment.

Sincerely,
Ref: JEMS Transaction ID #
Attachments: Letter of Offer Attachment

Cc: 
Department Administrator/Human Resources

School of Education Human Resources

(others as appropriate)

