JEMS/Benefits Updates

At the Tuesday Hot-topic session, as part of System Changes, it was
announced that on 1/14/13 the Benefits intention Field will be removed.

This field will not be removed from JEMS HIRE until later in January (1/28 at
the latest).

Along with this change, we will mave the edit that when hiring academic staff

with “Rehired Annuitant” waiver or using the Professor Emeritus fitle (D21NN,
D22NN, D23NN & D24NN) the “Rehired Annuitant” field will default to “REH no

WRS”.

hire using title that}does not require PVL number.

This defaull will not work if they hire & retired person with open recruitment or

ps

 of W
GE

iS¢

BN




= Sick Leave D.ma_ﬂ mm:Bm,ﬁoﬂ updated w
insurance premiums:

http://www.uwsa.edu/hr/benefits/sickLeaveEst/

ith 2013 health

Employees can now request retireme
http://etf.wi.gov/ news/ht-retirement

Nt estimate online:

=Y

estimate.htm

" ETF calculators: http://etf.wi.gov/calculator.htm

<<xmM Retirement Benefits Calculator

Income Tax Withholding Calculator cno_, 303:_,\ annuity

Accelerated Payment Cost Calculator
WRS Forfeited Service Calculator

Variable Excess/Deficiency Calculator

UNIVERSITY or WISCONSIN
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“This form is mandatory Department of Employee Trust Funds

: Wisconsin Retirement System €&
for any rehired " P 0. Box 7931 e et
employee receiving an Madison, W| 53707-7931 Vv

annuity from the WRS. |  REHIRED ANNUITANT FORM
Wis. Stat. § 40.26 (1)

PLEASE TYPE OR PRINT IN BLACK Social Security Number or Member 1D

Please refer to Chapter 15 of the WRS Employer Manual for instructions on completing this form.
)

Employee Name (Last, First, Middle) : ' Gendeli Birthdate mmpprccyy)
; Male

[J Female

Address (Street, City, State, Zip)

Employer Name (if State of Wisconsin, include department) Statement of Benefits Distrib. Code

ETF Employer ID No. Hire/Rehire Date (vm/pD/CCYY) [ Employee not FOR ETF ONLY
WRS eligible Date WRS Participating Employment Begins (Mo/Day/Yr)

69-036-0001-131

Report Date (To be completed by ETF)  § WRS Term Date:

Benefit Effec. Date:

Benefit App. Rec'd.:

EMPLOYMENT CATEGORY

] 30 General Employee ] 42 Educational Support Personnel
[J 31 Court Reporter [ 45 Supreme Court Justice
[ 32 State Exec. Retirement Plan (Wis. Stat. § 20.923 (4), (8) or (9) [[] 46 Legislator or State Constitutional Officer

[] 33 Protective Occupation Under Social Security [1 47 Court of Appeals Judge
[0 34 Protective Occupation Not Under Social Security [] 48 Circuit Judge
] 40 Teacher 1 49 Elected Official or Appointed to Fill an Elected Office

[ 41 Executive Teacher

——terminated-from-al'WRS-participating-employment-between-my-date-of termination-and-the-latest-of-the-following-dates:

Employee Election
[ | understand that at this point, | am not eligible to participate in the WRS. If | were to become eligible, | understand that | would need to
fill out a new Rehired Annuitant Form indicating my intent to participate in the WRS, or my intent not to actively participate in the WRS.
] |elect to participate in the WRSas an active employee pursuant to Wis. Stat. § 40.26 (1). | certify | had a valid fermination and have
remained terminated from all WRS participating employment between my date of termination and the latest of the following dates:

o the daz after my annuity effective date, or
» the 31% day after my termination date, or

« the 31% day after ETF received my benefit application.
I understand my WRS annuity will be terminated and WRS coverage will begin effective the first of the month following ETF's receipt of this election. |

understand this election can be revoked only if ETF receives my written request to withdraw this election prior to the day WRS coverage would
resume. | will be eligible to reapply for a retirement annuity only when | again terminate all WRS covered employment. Note: This option is available
sven if you have been retired for an extendad period and you now want to participate as an active employee.

[T 1 do not elect to actively participate in WRS pursuant to Wis. Stat. § 40.26 (1). | certify | had a valid termination and have remained

e the dag after my annuity effective date, or
« the 31™ day after my termination date, or
o the 31" day after ETF received my benefit application. : v
| understand | may elect to actively participate in the WRS at any time in the future, provided | meet the WRS eligibility criteria for

participation, by filing an updated form.

EMPLOYEE MUST Signature of Employee (in ink) Date

SIGN HERE

| hereby certify the named is an employee of this participating employer, and that the indication above reflecting that the
AGENT employee is or is not currently eligible to participate in the WRS as defined in Wis. Stat. § 40.22 is accurate. | further understand
MUST that if a determination has been made that the employee is not WRS eligible, if the employee were to later become WRS eligible
under Wis. Stat. § 40.22, | would need to provide the employee the option of electing to participate in the WRS and to fill out a
SIGN HERE | new Rehired Annuitant Form. | understand that Wis. Stat. § 943.395 provides criminal penalties for knowingly making false or
fraudulent claims on this form and hereby certify that, to the best of my knowledge and belief, the above information is true and

AND
SUBMIT TO correct. | certify that | am responsible for reporting coverage information to the Wisconsin Retirement System.
ETF " | Signature and Title of Agent Date

Make one copy for your records and one copy for your employee. Submit the original to ETF.

ET-2319 (REV 7/2012) *ET-2319% . eff.wi.gov




Changes to your paycheck deductions in 2013

Subject Changes to your paycheck deductions in 2013

From: Staci Francis <sfrancis@education.wisc.edu>
Date: 1/2/2013 12:45 PM
To: soe-administrators@lists.wisc.edu

Please remind your employees of several changes they may see to their paychecks starting this
month.

1. Below is an update on 2013 Social Security and Medicare Tax Information. This information
has also been posted as a news article on the MY UW and UW System portals.

2013 Social Securitvvand Medicare Tax Information

The Social Security wage base (the amount of an employee's taxable earnings that can be
taxed for Social Security purposes) has risen from $110,100 in 2012 to $113,700 in 2013. This
means that the first $113,700 of an employee's taxable earnings is taxable for Social Security

purposes.

[n 2011 and 2012, federal legislation temporarily lowered the Socral Security tax rate for an
employee from 6.2% to 4.2%, but the employer continued to pay 6.2% of earnings. This lower
employee Social Security tax rate is due to expire on December 31, 2012. The employee Social
Security tax rate for 2013 is 6.2% of covered earnings, up to- $113,700. This article will be
updeted if new legislation extends the tax cut.

The ‘employee Medicare tax rate employers are required to withhold for 2013 is 1.45% of an
employee’s earnings up to $200,000 and 2.35% (a .9% increase from the 2012 1.45% tax rate)
of earnings in excess of $200,000. The employer will continue to contribute 1.45% of total
covered earnings to Medicare. Employees whose combined household earnings for tax

reporting-p urposes-is-between-$200;000-and-$250,000-may-receive-a-credit-of-the-9%
increase upon filing their 2013 tax return.

2. The Wisconsin Retirement System (WRS) employee contribution rate for 2013 will increase
from 5.9% to 6.65% for all employees except those covered by the Executive WRS category.
This change will also occur on the first check payable in 2013. ‘

3. Also, health insurance rates went up starting Jan 1, 2013 from $20}.00 to $211.00 for family
and from $81 to $85 for single. (Grad rates are now $42.50 single and $105.50 family from

$40.50 and $100.50.)
Staci
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2012

2013

WRS Employee Contribution Rate

5.9% (all mxnmE executive)
7.05% (executive)

6.65% (all except executive)
7% A_mxmnc:<mv

WRS Employer Contribution Rate

5.9% (general, teacher)
9% + 5.4% duty disability (protective)
7.05% (executive)

|
6.65% (general, teacher)
9.75+ 5.4% duty disability (protective)
7% A_mxmn:w?mv

WRS Contribution Wage Base $250,000 mNmmboo
Sick Leave Credit Employer Contribution 1.2% H.wo\a“
Social Security Employee Contribution xmmm 4.2% m.Nﬂxmv
Social Security Employer Contribution Rate 6.2% m.m&
Social Security Wage Base mHHoLoo $113,700

Medicare Employee Contribution Rate

1.45% (no earnings limit)

1.45% on first $200,000 m, 2.35% on $200,000+

Medicare Employer Contribution Rate

1.45% (no earnings limit)

1.45% (no earnings limit)

TSA Fee

$15

$12.

TSA/WDC Contribution Limits Eomm not

4nclude service catch-up provisions)

$17,000 (under 50)

$17,500 (under 50)
mww‘_ooo (age 50 and over)

HRIVERCITY (F 8%

$22,500 (age 50 and over)
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“eaves of Absence and Temporary Assignments Without Pay

1 ~Af<g

gamn_mas E:mm:mlo,mqugm the leave typically is

Z_ma_oa leave m:::m_jmim and c:amq UW Madison _um::_< R

elated (Parental) Leave Policy Ac_u_u_u 16.03).

http://www.ohr.wisc.edu/polproced/uppp/1601.htm




_eaves Of Absence and Temporary Assignments Without Pay

I AFR

NOTE:Leaves of mvwmsom of. :v to o:m ‘year ao :oﬁ need o be forwarded i6°
...am:_m_ of an un| i

APO should bé ¢onsuilted prior to

hree years even if no m_:@_m mcmm:om
rid the dean; and with the m_u_o3<m_ of the

. he decision whether to approve the leave typically
al.of an .::vma Bma_om_. mm<m o* mvmmzom qmncmm» ifa

:m_.mvv8<m_..

"U_.c:amq the xm@.mi _uo__o<mo,m Policy on Non:Medical Léavé Absent

“needs, \3m< grant m:.c:o._mmm_zmam,wﬁmmﬁ: mbér a full of part-timé leavi
A _mm<m of ,mcmm,.,om mﬁm:ﬁma under this R

eyond five years for the reasons énufisrated

'Résources Behefits Services -

g _mm mm.m&Em

ACADEMIC STAFF AND LIMITED APPOINTEES WITH ACADEMIC STAFF BACKUP APPOINTMENTS

http:/rwww. ohr.wisc.edu/polproced/uppp/1601.htm




= The employer contribution to health msm:qmlnm premiums

continues for the first three months of a _mm<m of absence (s.
40.05(4)(a)3., Wis. Stats.).

= Employee eligible for the Employer no:.:__oczo: towards cBBEBm
for the first 3 payroll months of the unpaid _.O>

= EXAMPLE: If Unpaid LOA begins May 24th, no<mqmmm is paid §3cm: June via
payroll deduction. Employee is eligible for the mBD_o<m_\ Contribution for the
PAYROLL months of June, July and August An0<m_£mm months of July, August
and September). w

= For the purpose of counting the first 3 months of an unpaid LOA to
determine eligibility for the ER contribution towards SGH, the LOA
starts on the 15t of the month on or dno__os::m the last day paid. The
employee is eligible for the employer contribution towards health
during the month the unpaid LOA starts (regardless of the pay period
in which the LOA begins) plus an additional 3 months.
UNIVERSITY or WISCONSIN
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" Upon return to work, the employer contribution towards
health insurance resumes for the no<m+mmm month that

begins on the 1st of :Jm month on or mw?mq the m33_0<mm
returns to work. | - |

= Example 1: If an mB_o_o<mm returns to <<o:A on August 15, the
Employer Contribution begins with mm_cﬁmS_uQ 15t Coverage.

" Example 2: If an employee returns to Work on August 2, the
Employer Contribution begins with September 15t Coverage.
= Example 3: If an employee returns to Work on September ﬁ.

the Employer Contribution _ommmsm_, with September 1st
Coverage.

-
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1

* The pay period in which the employee returns (A vs B or C pay
period) to work does not impact eligibility for

contribution — eligibility begins on the coverage month that begins
on the 1% of the month on or following RTW.

0

The employee must return for at least 50% of

employer

i_m:. FTE for 30 days

before a LOA is considered to have ended. However, the employee

does not need to have completed the 30 o_m<m

before the employer

premium contribution resumes. If the ch_o<m.m fails to complete
the 30 days of ACTIVE work, the employer Bm< require that the

employee repay the employer contribution (t <_o_nm__< the UW does

not recoup the ER contribution).
= (s.40.02(40), Wis. Stats.)

r 3, Section 312)

= State Group Health Administration _<_.m3cm_ Am:muﬁm
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1

1

It an employee does not pay premiums o_c::w an unpaid LOA,
coverage terminates at the end of the premium paid-through
date.

If coverage lapses, the employee must submi
lapsed benefit plans within 30 days of return

t applications for any
ing to work.

Coverage will resume prospectively, on the :Rﬁ of the month on
or following the receipt of a timely re- m:«o__Bm:ﬁ application.

" OPEN ENROLLMENT: if there was an open enroll

ment during the leave, an

employee can make health insurance changes ?:w:mm health plans,
add/remove dependents, enroll in health) and m_mo enroll in any plan that
had an open enroliment during the unpaid LOA within 30 days of returning

to work

UNIVERSITY or WISCONSIN
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Prepay info: https://kb.wisc.edu/hrs/page ,_o:_uzo_lemS

Prepay deductions should be taken for consecutive Um< _om:oam immediately _o:oﬂ .
to leave.

Job Data should be :_oamﬁmo_ with the dno__os::m c:oﬂ to LOA and prior to RTW:
= Effective Date
= Action — Leave of Absence
Benefit Billing Enrollment info: https://kb.wisc. ,mQC\:a\_ummm php?id=15270
Job Data and benefit billing must be notified on or prior 8 the first day RTW for the

employee. _ o
The employee is responsible for making on-time _umsm:.ﬁ u_,mBEB payments while
on leave and clearing all outstanding balances incurred <<:__m on benefits billing
through personal check or money order. ﬁ

_ocom.ﬂmmso__omsm:,ﬁ_o____:mqscﬂ_om:oz:mo_o:o_\c:oﬁH:m:aﬁam«\ mq<<ﬁo_;:m
employee. _ A | | , |

The UW Service Center recommends taking bwm.hm<&m&:233m b:o.._ to
leave so the employee may retain pre-tax benefit mmmo&mqu with benefit
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